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Preamble

This Agreement, between the Board of Education of District No. 190, Henry County,
Colona, Illinois, and the Colona Education Association, incorporates a number of
understandings which derive from the parties' mutual beliefs that each pupil is entitled to
an education of the highest quality and that the attainment of this objective is dependent
upon the quality and morale of the employees.

Article I - Recognition

The Board hereby recognizes the Colona Education Association, an affiliate of the
Illinois Education Association and the National Education Association (hereinafter the
`Association'), as the sole and exclusive negotiating agent for all regular, full-time and
regular part-time certificated teachers employed by the District (hereinafter `Teachers')."

Article II - Association and Teacher Rights

A. Association Matters - Board Agenda

The Board shall place on the agenda of each regular Board meeting as items
for consideration under "New Business" any matters brought to its attention for
its consideration by the Association so long as these matters are made known
in writing to the Superintendent forty-eight (48) hours prior to the regular
meeting.

B. Board Meetings - Notification

The president of the Association or his/her designee shall be provided with the
legally required written notice of regular or special meeting of the Board at least
twenty-four (24) hours prior to the scheduled time of such meeting.

C. Board Minutes

One copy of all minutes of public Board meetings and the agenda for the next
regular Board meeting shall be mailed or placed in the mailbox of the president
of the Association on the same day they are sent to the members of the Board.

D. Information to the Association

The Association president will be furnished, upon request, routinely prepared
information concerning the financial condition of the school district, the adopted
budget, and the annual audit, as well as the names and addresses of teachers.
In addition, the Board and the Administration will grant reasonable requests for
any other readily available and pertinent public information, which may be
relevant to negotiations or to the proceeding of a formal grievance. Nothing
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herein shall require the central administration staff to research and assemble
information.  The Association shall pay any additional costs for duplication.

E. Association Announcements

Announcements of Association business may be made over the intercom
system and/or in the daily bulletin, so long as such announcements:

1. Are submitted in advance to the Administration by the Association president
or his/her designee.

2. Relate to routine Association affairs.

3. Are not political in nature.

4. Are made at the end of the school day or when school-related
announcements are being made.

5. Do not interrupt student instruction.

F. Association Business

No Association business will be discussed in the presence of students.

G Association Leave

Any teacher absent from his/her assigned tasks for purposes of Association
business, or for attendance at a local, state or national conference conducted
by an organization with which the Association is officially affiliated, will be
excused without loss of pay; provided the Association reimburses the District for
the cost of substitutes. Absences shall not exceed a total of seven (7) teacher
days, nor more than three (3) days for any individual Association member.
Notification of intent to be absent must be submitted, in writing, to the
Superintendent or his/her designee at least five (5) days in advance.

H. Personnel File - Review

During regular office hours and upon reasonable request, a teacher shall be
given access to the contents of his/her personnel file, excluding confidential
letters of recommendation. At the teacher's request an Association
representative may accompany the teacher. Copies of materials shall be
provided at the request of the teacher, and at the teacher's cost.

I. Contract Distribution

Within thirty (30) days of ratification of the agreement, sufficient copies of the
agreement shall be prepared and delivered to the Association for its distribution
to each teacher in the District. The Association and the District shall be jointly
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responsible for selecting the printer and the page format of the ratified
agreement. The cost of reproduction shall be equally divided between the
Board and the Association. Any new teacher shall receive a copy of the
agreement upon employment by the District.

J. Association - Administration Meetings

The Association representatives and the building level administration, excluded
from the terms and conditions of this agreement, shall meet periodically for the
purpose of discussing problems. Nothing herein prevents the parties from
meeting at other times to discuss problems upon the mutual agreement of the
Administration and the Association.

K. Mail Service

The regular district mail service shall be made available to the Association for
communications to its members. Such communication shall be of reasonable
volume. The Superintendent shall receive copies of all Association
communications placed in the mailboxes.

L. Use of School Buildings

The Association will be permitted the use of School District facilities for general
membership meetings; providing such activities shall not interfere with or
interrupt normal school operations or previously scheduled activities; and
provided further that should such activities require additional maintenance or
custodial expense, the Association shall agree to underwrite additional
expense. Application for the use of requested school facilities shall be made, in
advance of the scheduled activities, to the building principal or his/her
designated representatives.

M. Appearances Before Board

When any teacher is required to appear before the Board or an officially
designated Board committee concerning any matter which could adversely
affect the continuation of that teacher in his/her office, his/her position of
employment, or his/her salary or any increments pertaining thereto, the teacher
shall be given reasonable prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association
present to advise him/her and represent him/her during such meeting or
interview.

N. Leaving Building

Teachers shall be allowed to leave the building during their lunch period to
attend to personal or professional responsibilities. At the principal's discretion,
a teacher may be permitted to leave the building during the planning period
provided the teacher is performing school business. Documentation including
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teacher sign-out/in will be required, in person, and can be found in the
administrative office.

Article III- Teacher Protection

A. Teachers shall have Board assistance in any assault cases that occur while the
teacher is performing his/her assigned duties. The Board assistance shall
consist of:

1. Notifying the proper authorities (police or sheriff) once the incident has been
reported to the building principal and Superintendent.

2. Any case of assault upon a teacher shall be reported by the teacher or
his/her designee within twenty-four (24) hours to the Board or its designee.
The Board shall provide legal counsel to the teacher to advise the teacher
of his/her rights and obligations with respect to such assault.

B. When deemed appropriate by all parties involved, teacher-parent,
teacher-parent-administrator, and/or teacher-Board-parent conferences may be
scheduled with respect to complaints made by parents against a teacher. The
teacher or any of the parties to a conference may, at their option, have
representation as they desire at any of the above conferences.

1. The specific actions taken by the Administration to try to resolve any
complaint against a teacher (or their refusal to take a specified action) shall
not be subject to referral to the Grievance Procedure.

2. Each employee will have due process in discipline or discharge, to not
include dismissal due to reduction in force.

3. In accordance with applicable provisions of the School Code, the Board
shall provide indemnification and protection against claims and suits.

C. The uniform district policy on discipline will be included in the student
handbook and the teacher handbook, which will be distributed annually at
the beginning of the school year to all students, parents and employees.
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Article IV - Seniority, Assignments, Vacancies and Promotions

A. Seniority

1. Seniority is the continuous length of full-time District-wide service;
commencing with the date the teacher becomes board of education
approved. Seniority as a regular part-time tenured teacher shall accrue
pro-rata, based upon the number of days and hours contracted for between
the teacher and the District.

2. Seniority terminates upon the following: (a) resignation from the District, (b)
dismissal for cause, (c) retirement, or (d) failure to be recalled within the
recall period.

3. Seniority is retained, but does not accrue, during the following: (a) leaves
of absence and (b) layoff within the recall period.

4. Ties in seniority among teachers shall be broken in the following order: (a)
date employment was approved by the board of education, (b) total
continuous and non-continuous District teaching experience, (c) total
teaching experience, (d) highest academic preparation, and (e) drawing of
lots.

5. The Board shall post a seniority list, prepared in accordance with this
Article, on the bulletin board in the teacher's lounge in each school. A copy
of the seniority list will be made available to any teacher who requests one.
Protests over seniority rankings must be made in writing to the
Superintendent within fourteen (14) calendar days after the seniority list is
posted. A teacher who fails to protest his/her ranking waives the right to do
so for that school year.
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B. Assignments

All employees shall be given written notice of their assignments for the
forthcoming year no later than sixty (60) days preceding the first day of the new
school term. In the event changes in such assignments are proposed, the
employee affected shall be notified promptly in writing and consulted. In the
event of such emergency, the Association shall be notified, and the employee
shall be allowed to resign if such change is not acceptable to the employee.

C. Reduction-in-Force

The Sequence of honorable dismissal list required by the Illinois School Code
shall be provided to the Association no later than seventy-five (75) calendar
days before the final day of the school year. This section C is not subject to the
grievance procedure and is therefore not grievable.

D. Vacancies

1. The Board shall comply with the requirements of section 5/24-1.5 of the
Illinois School Code when filling certified teaching vacancies.

2. Vacancy shall mean a teaching position caused by death, retirement,
discharge, resignation, transfers that ultimately result in an opening, or the
creation of a new position.

3. The Superintendent shall have posted and shall send to the Association a
notice of all vacancies in licensed positions. A job description, and a
statement of minimum qualifications, and salary range shall accompany
such notice. During the summer vacation, vacancy notices shall be
e-mailed to teachers who request in writing notices for specific positions.
Teachers interested in such positions shall submit their applications in
writing to the Superintendent or his/her designee.

4. The Superintendent shall attempt to fill an open position through voluntary
transfers prior to the use of involuntary transfers or reassignments.

Voluntary� involuntary � outside.

Article V - Staff Facilities and Equipment

A. The Board agrees to make available copying equipment and instructional
materials to aid teachers in the proper execution of their assigned duties.

B. The Board shall provide for each teacher either a separate desk with locks or a
file cabinet with locks, or suitable closet space with locks to store coats, and
personal articles.
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C. Calls for school business may be made from office or any convenient phone.
Personal phone calls, use of cell phones, text messages, and social media shall
not be made/used during student instructional times or when students are
present in classrooms.

D. Adequate off-street paved parking facilities during regular school hours and
school events shall be provided.

E. A teacher lounge with furniture shall be provided.

Article VI - Emergency School Closing

A. When an emergency confronts the schools, notifications of the closing of
schools will be released for broadcast over the designated radio station, and
other media resources as soon as possible, but no later than 6:30 a.m.

B. When the schools and school offices are officially closed by the Superintendent,
no leave days previously arranged by a teacher will be deducted for such
emergency days.

C. Teachers who are unable to report for work as scheduled because of inclement
weather, an act of God or threat to health and safety, shall have personal leave
days deducted for days unable to report. Teachers shall notify the District by
6:30 a.m. on the day they are unable to report.

Article VII - Teacher Evaluation

A. Any changes in the evaluation procedures are subject to ratification by the
Association and the Board. Once adopted by the Board, the revised teacher
evaluation plan developed by the joint Superintendent-Association committee
shall be in effect for the duration of this Agreement. This provision of the
Agreement is not subject to the grievance procedure.

Article VIII - Miscellaneous Working Conditions

A. School Year

Provided the present School Code is not amended, the Board shall establish a
school calendar, which does not exceed 185 school days. The calendar shall
contain no more than 176 regular workdays; four institute days and five
emergency workdays. If the five emergency workdays are not used for
emergency purposes, they shall not become employee workdays, and a
mutually agreeable time for the closing of school shall be determined by March
15. The all-school calendar shall be posted and maintained in the office of the
Principal's secretary. No teacher shall be required to accept a summer school
position.
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B. Work Day

Teachers shall report to work 20 minutes before classes begin and stay 20
minutes after classes end. Teachers are expected to remain after school long
enough to provide assistance to their students. A half workday will be at 11:30
am.

C. Lunch and Preparation Periods

Each teacher shall be entitled to a duty-free lunch period equal to that of the
students, but no less than thirty (30) minutes, and a thirty (30) minute duty-free
preparation period each school day.

D. Internal Substitution

Any teacher who accepts a class, which requires him/her to forfeit a preparation
period or to accept another teacher’s students into his/her class, shall be
compensated at the rate $14.00 per hour. Any monies due a teacher pursuant
to this Section shall be paid to the teacher in one installment per semester.

E. Faculty Meetings

Building Faculty Meetings, if scheduled, shall not exceed sixty (60) minutes per
month beyond the teacher's regular work day, except in emergency situations,
provided that faculty meeting shall begin no earlier than thirty (30) minutes prior
to the teacher's regular work day nor go beyond thirty (30) minutes after the
teacher's regular work day.

F. Supply Summary Accounts

A Supply Summary Sheet shall be provided to each teacher and shall state the
amounts expended and remaining for each teacher's supply account.

Article IX - Leaves

Leaves shall be prorated for part-time teachers at their current employment
status -- e.g., a "60%" employee, whose percentage of full-time employment
has been determined for salary purposes in accordance with this Agreement,
would receive eight (8) sick leave days and one (1) personal business leave
day.

A. Sick Leave

1. Each teacher with zero to five (0 – 5) years of service to the district shall be
entitled to thirteen (13) days sick leave per year. Each teacher with six to
fifteen (6 – 15) years of service to the district shall be entitled to fifteen (15)
days sick leave per year. Each teacher with sixteen to twenty-five (16 – 25)



page 12

years of service to the district shall be entitled to seventeen (17) days sick
leave per year. Each teacher with twenty-six or more (26+) years of service
to the district shall be entitled to twenty (20) days sick leave per year.
Unused sick leave shall accumulate without limitation. Sick leave may be
used in one-half (1/2) day increments with the one-half (1/2) day beginning
or ending at 11:30 a.m. Sick leave shall be interpreted to mean personal
illness, quarantine at home, or illness or death in the immediate family or
household. For purposes of this Section, immediate family shall include:
parents, spouse, brother, sisters, children, grandparents, grandchildren,
parents-in-law, children-in-law, brothers-in-law, sisters-in-law and legal
guardians.

2. A doctor’s statement may be required for any extended personal illness
charged against sick leave past five consecutive school days. If an
employee is absent for serious illness or hospitalization, the District may
require a doctors release to return to regular duties be presented before
returning to work.

3. In the case of the death of a teacher while in the employ of the District, an
amount equal to the teacher's unused accumulated sick leave days at the
time of death times that teacher's daily rate of pay at the time of death shall
be paid to the teacher's designated beneficiary. This benefit shall not
exceed $20,000 and may, at the sole discretion of the District, be paid over
the period of one year from the death of the teacher.

4. The District shall furnish each teacher with a written statement at the
beginning of each school year setting forth his/her total sick leave credit.

B. Sick Leave Bank

Teachers may elect to participate on an annual basis to a voluntary sick bank.
Teachers would build a sick bank by contributing two (2) days during their first
year of employment in Colona Grade School District #190 and one (1) day each
year thereafter. If the bank has a balance of 150 days or more on the first day
of school, then no contribution will be necessary from anyone except first-year
employees.

The Sick Bank will be administered by a Sick Leave Bank review committee,
which will be comprise of the Superintendent of Colona Grade School, the
President of the CEA and such other individuals as they appoint. The parties
agree that the Bank will be in effect during the FY20-FY22 school years.

TO BE ELIGIBLE TO DRAW ON THE BANK, THE FOLLOWING CONDITIONS
MUST BE MET:

1. The staff member must have contributed to the bank, suffered a
catastrophic type illness or injury (e.g. such as, advanced cancer, massive
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heart attack or multiple severe injuries from an automobile accident or fire)
as determined by the Committee.

2. The employee must have exhausted his/her own reserve of sick and
personal leave days.

3. The employee must submit a request to the Committee, which identifies
the reason for the request and number of sick days needed from the Bank.
The Committee may also require additional information from the person
(e.g., a report from the physician confirming the illness or injury and the
prognosis which necessitates use of the Sick Bank for the number of days
requested by the staff member; a report from a physician of the District’s
expense. The CEA agrees to indemnify and hold harmless the Board, its
members, employees, and agents for and against any claims, grievances,
actions, causes of action or liability resulting from the Association’s
operation and administration of the Sick Leave Bank, including, but not
limited to, any claims based upon the Committee’s denial of the staff
members application for sick leave bank benefits.

4. The Sick Bank may be used only for the CEA Member’s severe medical
condition. Those participating in the bank may draw up to 100 days from
the bank in any one school year as long as they have contributed unused
days in the bank. Priority for use of Sick Bank days will be on a first come,
first served basis. A member withdrawing from membership and
participation in the Sick Leave Bank shall not be able to withdraw the
contributed days.

5. In the event that a member becomes eligible, under TRS rules, for
temporary or permanent disability, the member shall no longer qualify for
sick days or sick bank until returning to work full-time. This will be allowed
only if an unconditional release, stating the member can fulfill his or her
duties with no restriction is presented. Usage and operation of the Sick
Leave Bank shall be in full compliance with any applicable provisions of
state and federal laws or regulations.

C. Personal Business Leave

1. The Board shall annually grant three (3) days of personal business leave
without loss of pay. Personal business leave may be used in one-half (1/2)
day increments with the one-half (1/2) day beginning or ending at 11:30
a.m. Unused personal business leave days shall be added to the teacher's
accumulated sick leave.

2. An application requesting absence for personal leave must be made in
writing to the Superintendent or his/her designee, at least twenty-four (24)
hours in advance of the day of the expected absence. When such written
application cannot be made within these limits, verbal permission may be
given by the Superintendent or his/her designee, with written notice to be
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sent by the teacher within twenty-four (24) hours after his/her return to
work.

3. No more than five (5) teachers may be absent from school because of
personal leave on any one-day, provided substitutes are available. If
substitutes are not available, the fourth (4th) and fifth (5th) requests may not
be granted.

4. The day immediately preceding or immediately following Christmas and
Easter recess shall not be recognized as personal day unless in the
judgment of the Superintendent, or his/her designee, unusual or
unavoidable circumstances exist which justify the granting of a personal
leave day. No more than two teachers may be granted personal leave on
the day immediately preceding or immediately following any other legal
holiday or recess.

D. Duty-Connected Injury

The Illinois Workmen’s Compensation Act covers all teachers. In order to
qualify for these benefits, the accident or injury must occur in the teacher's
line of duty. Absence due to injury or illness incurred in the course of the
teacher's employment shall not be charged against the teacher's sick leave
days. However, the amount of sick leave benefits will be reduced by the
amount of temporary, permanent or accidental disability benefits or
workmen's compensation benefits that the teacher is eligible to receive.

E. Bereavement Leave

Each teacher shall be entitled to a maximum of three (3) days per year
bereavement leave, exclusive of sick leave and personal leave. Such leave
may be used only for the death of the teacher's parent, spouse, brother,
sister, child, grandparent, grandchild, parent-in-law, children-in-law,
brother-in-law, sister-in-law, or legal guardian. One (1) day may be used for
anyone other than the foregoing. Said leave shall be non-cumulative. If a
teacher uses the maximum three (3) days of bereavement during the year
and the teacher is in need of additional days during the school year, the
teacher may request additional days from the Superintendent. The
Superintendent may grant up to three (3) additional days per year under this
provision.

F. Extended Unpaid Leaves of Absence

1. Any teacher desiring a leave of absence without pay must submit to the
Board or the Superintendent an application in writing at least sixty (60)
calendar days before the desired date for the commencement of the leave,
stating the reasons for the request and the expected duration of the leave.
A leave of absence shall be granted for any of the following reasons or
purposes: illness, military, study, childcare for an anticipated or actual
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childbirth or adoption, government and professional service, educational
growth or for such other reasons as the Board, in its discretion, may
approve.

In emergency cases the Superintendent shall waive the sixty (60) calendar
days if the teacher submits in writing an explanation with proper verification
and/or documentation indicating the events, occasions or occurrences
beyond the control of the teacher who requested that the sixty (60) day
period be waived.

2. No leave under this Section shall exceed one (1) school year unless an
extension thereof is requested by the teacher in writing, recommended by
the Superintendent, and approved by the Board in writing. Any request for
an extension must be submitted to the Superintendent no later than ninety
(90) calendar days prior to the end of the school year during which the
teacher is on leave. In no event shall any teacher be granted an unpaid
leave of absence in excess of two (2) school years.

3. Notification of intent to return to the District from an unpaid leave shall be
made in writing to the Superintendent at least ninety (90) calendar days
prior to the end of the school year preceding the anticipated return. Failure
to timely notify the Superintendent, in writing, shall be deemed a
resignation.

4. Teachers who have worked one (1) semester or more during the school
year in which they take the leave shall receive a full year's credit on the
salary schedule upon returning from the leave.

5. Teachers returning from an unpaid leave of absence shall resume their
duties only at the beginning of a grading period, unless otherwise approved
by the Board, upon recommendation of the Superintendent.

6. Prior to approving any leave request pursuant to this Section, the Board or
the Superintendent may require that the teacher submit appropriate
documentation such as the statement of a physician, admission into an
institution of higher learning or approval by the appropriate agency of an
adoption.

7. Insurance benefits provided by the Board will cease thirty (30) days after
the first day of the leave. The teacher while on leave, subject to the
approval and consent of the District’s insurance carrier, may pay premiums
on the group health plan provided by the Board.

8. Time on leave shall not affect tenure; nor shall it count toward tenure for
non-tenured teachers.
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G. Temporary Unpaid Absences

A short term unpaid leave of absence shall be granted to a teacher who submits
a written request for same to the Superintendent or his/her designee at least
one (1) week prior to the desired date of the leave. No more than ten (10)
school days in any two school year period and no more than six (6) days in any
one (1) year period may be used by a teacher and provided that (a) under no
circumstances shall such leave be granted to any teacher on the school day
immediately preceding or immediately following any legal holiday or school
recess, and (b) no teacher shall be permitted more than ten (10) consecutive
days absence, paid or unpaid, pursuant to this or any other Article of this
Agreement.

No more than two (2) teachers may take a leave pursuant to this section on the
same day. In the event more than two (2) teachers request a leave on the
same day, the two (2) whose requests were received earliest by the
Superintendent or his/her designee shall have their leave granted.

For each day of leave taken pursuant to this section the teacher's salary shall
be reduced by 1/180.

H. Sabbatical Leave

1. Purpose

a) A sabbatical leave may be granted to study at an accredited institution of
higher education. The recipient shall carry a normal academic load each
semester as defined by his/her department of study. A transcript of credits
earned shall be submitted to the Superintendent or his/her designee upon
expiration of the leave.

b) A sabbatical leave may be granted to conduct research. A detailed
outline for the general subject of the investigation and the approach to be
taken shall be submitted with the application. At the expiration of a leave
for research a report shall be presented giving an account of the data
studied, a list of the schools, industries, laboratories or libraries visited, and
the results of the investigation.

c) Combination study plans or plans not outlined above also may be
acceptable. The purposes and itinerary for such plans shall be submitted
with the application.
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2. Eligibility

a) Any teacher who has been in continuous service at the District for a
period of six (6) years is eligible for a sabbatical leave. Any teacher is
eligible for a second sabbatical leave after serving six (6) consecutive years
following the first sabbatical.

b) One sabbatical may be granted per year.

3. Application Procedure

a) Application forms should be obtained from the office of the
Superintendent and completed and returned to the Sabbatical Leave
Committee by March 1 preceding the sabbatical year.

b) At the discretion of the Sabbatical Leave Committee a shorter notice may
be acceptable depending upon the nature of the opportunity or emergency
arising.

c) The application shall be accompanied by plans for the use of the
sabbatical leave, and not later than July 1, evidence that the applicant has
been accepted by an accredited institution and an exposition of the plan's
potential for increasing the applicant's professional competence.

4. Approval of Leave

a) A Sabbatical Leave Committee of six (6) members shall be formed. It
shall consist of three (3) members each appointed by the Superintendent
and the Association.

b) The Committee shall submit to the Superintendent a priority listing of
eligible candidates and its recommendations for sabbatical leave
appointments in time for action if possible, by the Board of Education at its
April meeting.

c) Criteria for selecting the applicants shall be as follows; they are in order
of importance:

i) relative merits of reasons for desiring leave;

ii) benefit to the teacher and the District;

iii) length of service at the District.
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5. Financial Considerations

a) The recipient shall receive one-half his/her salary based on the salary
schedule used in the District during his/her leave.

b) Acceptance of fellowships or other sources of supplemental income is
permissible as long as it does not impede the fulfillment of the purposes for
which the sabbatical is granted. The Board of Education will make the final
decision in such matters.

c) The Board shall pay the contribution to the Teachers' Retirement System
required of the person on leave computed on the annual full-time salary rate
under which the member last received earnings immediately prior to the
leave or a proportionate part of such rate for a partial year of sabbatical
leave credit.

d) The school district shall maintain its current responsibilities regarding a
recipient's school insurance benefits.

e) The method of payment shall be mutually agreed upon by the recipient
and the business manager.

f) There shall be no reimbursement or payment of expenses for college
tuition during the sabbatical leave.

g) The recipient of a sabbatical leave must first sign a contract to return
following his/her sabbatical leave. For a one-year sabbatical leave he/she
must return for a period of two years unless physical disability makes this
impossible or there is mutual agreement to the contrary. The contract shall
stipulate that failure of the staff member to provide such service shall result
in the obligation to reimburse the district the entire amount of those monies
paid to him/her during a sabbatical leave.

6. Conditions

a) A legal contract expressing the terms of the sabbatical leave shall be
written by the legal advisor for the school district.

b) After the sabbatical leave the teacher shall advance on the salary
schedule as though he/she were in actual service during the leave.

c) If a recipient should decide to abrogate his/her sabbatical contract,
he/she shall return to the school district all monies due as determined in
5(g) above, including all monies expended by the school district on his/her
behalf for insurance benefits and benefits from the Teachers' Retirement
System. In deciding to abrogate the contract, the recipient shall meet with
the Superintendent and the school board attorney to devise an installment
schedule of repayment. To help the recipient meet these financial
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responsibilities, a three-month, interest-free period shall then be given prior
to the first payment, and interest then be charged for the monies expended
on the leave at the generally accepted current rate.

d) The administration shall re-assign the staff member to his/her former or
comparable position. In all cases the best interests of the school district
and its educational program shall be the deciding factor.

e) A staff member on sabbatical leave may not deviate from his/her
approved plan except with the written permission of the chairperson of the
Sabbatical Leave Committee, the Superintendent and the Board of
Education.

f) A sabbatical leave shall be for one (1) year.

I. Attendance Incentive Pay

Teachers who use no sick and no personal days in the first semester shall
receive a perfect attendance bonus of $200. Teachers who use no sick days
and no personal days in the second semester shall receive a perfect
attendance bonus of $200. Teachers who use no sick days and no personal
days all year shall receive an additional bonus of $200. Absences without
pay will not receive bonus.
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J. Professional Conferences

1. In the event the Superintendent or his/her designee approves a request for a
teacher to attend a professional conference, the teacher shall not lose pay and
shall be reimbursed for reasonable lodging, transportation and meal expenses
upon the submission to the Superintendent or his/her designee of a detailed
accounting of such expenses. A written summary of the professional
conference sessions, which are paid for by the school district, shall be provided
to the Superintendent/Principal within 10 working days of attendance or upon
return to school if the professional conference is during school recess.

2. As an approved provider by ISBE, Colona School District #190 will provide
documentation of CPDU’s (activity hours) for professional development that
meets the guidelines for license renewal continuing professional development
activities, including but not limited to:

a)  Completion of college coursework

b) Attending a workshop, seminar or symposium

c) Supervising a student teacher or pre-student-teacher clinical
placement

d) Receiving mentoring in a formal program

e) Preparing to present at a workshop, seminar or symposium

f) Engaging in independent study or a research project

Approval for such activities must be in accordance with ISBE requirements
and will be granted by the Building Leadership Team. This team will be
comprised of at least one administrator and four staff members (preferably
from various grade levels and subject areas). The team is responsible for
identifying and recommending programs to improve the quality of instruction,
and the professional development activities associated with instructional
knowledge and pedagogical improvement. The BLT will investigate validity
of professional development for individual teachers, and complete, submit
and retain documentation for the district.

K. Jury Duty

1. Teachers required to serve jury duty or subpoenaed, as a witness in a court
proceeding arising directly from the teacher's employment with the District
during the school year shall receive full salary during the period of such
service.
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2. Teachers shall remit to the District any compensation received as a result of
such service. Expenses received by teachers for such services shall not be
considered as compensation.

Article X Grievance Procedures -

A. Definition

A grievance shall mean a complaint by a teacher, teachers, or the Association
that there has been an alleged violation, misinterpretation or misapplication of
any provision or provisions of this agreement.

B. Basic Principles

1. Nothing contained in this agreement shall be construed to prevent any
teacher from resolving a problem informally with the appropriate
administrative staff member.

2. The failure of a teacher or the Association to act on any grievance within
the prescribed time limits will act as a bar to any further appeal and an
administrator's failure to give a decision within the time limits shall permit
the grievant to proceed to the next step. The time limits, however, may be
extended by mutual agreement.  Time limits shall be stated in school days.

a) A school day is a day when school is in session and children are in
attendance.

b) When the grievance procedure extends beyond the last day of the
regular school year, time limits shall consist of all weekdays, exclusive of
Saturdays, Sundays, and holidays.

3. Any teacher has a right to be represented in the grievance procedure. The
teacher shall be present at any grievance discussion when the
Administration and/or the Association deem it necessary.

4. Hearings and conferences under this procedure shall be conducted at a
time and a place which will afford a fair and reasonable opportunity for all
persons, including witnesses entitled to be present, to attend and will be
held, insofar as possible, after regular school hours, during non-teaching
time of personnel involved. When such hearings and conferences are held,
at the option of the Administration during school hours all employees whose
presence is required shall be excused, with pay, for that purpose.

5. It is agreed that any investigation or other handling or processing of any
grievance by the grieving teacher or teachers' association representatives
shall be conducted so as to result in no interference with no interruption of
the instructional program and related work activities of the teaching staff.
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6. All grievances submitted under the provisions of these procedures, shall be
submitted on a form, which will be prepared and provided by the Board of
Education. All grievances shall be prepared in quadruplicate, with copies to
the Grievant, Association, Building Principal and Superintendent.

C. Procedures

1. First Step: An attempt shall be made to resolve any grievance in informal,
verbal discussion between the complainant and his/her building principal.

2. Second Step: If a grievance cannot be resolved informally, the aggrieved
teacher shall file the grievance in writing with the building principal. The
written grievance should state the nature of the grievance; should note the
specific clause or clauses of this agreement, which have been violated,
misinterpreted, or misapplied; and should state the remedy requested.
Filing of a grievance at the Second Step must be within ten (10) days from
the date of the occurrence of the event-giving rise to the grievance. Within
four (4) days after he/she receives the grievance, the building principal shall
discuss the matter with the aggrieved teacher at a mutually agreeable time.

The principal or other administrator who has authority to make a decision
on the grievance shall make such decision and communicate it in writing to
the teacher and the Superintendent within eight (8) days following the
meeting between the principal and the aggrieved.

3. Third Step: In the event a grievance has not been satisfactorily resolved at
the Second Step, the aggrieved teacher shall file, within ten (10) days of the
principal's written decision, a copy of the grievance with the Superintendent.
Within five (5) days after the written grievance is filed, the aggrieved, the
representative of the aggrieved, if desired, the Principal and the
Superintendent or his/her designee shall meet to resolve the grievance.
The Superintendent, or his/her designee, shall file an answer within ten (10)
days of the Third Step grievance meeting and communicate it in writing to
the teacher, the principal, and the President of the Association.

4. Fourth Step: If the grievance cannot be settled at the Third Step, the
grievance shall be submitted to the Secretary of the Board within ten (10)
days of the Third Step response for consideration by the Board at its next
regularly scheduled meeting. The aggrieved, acting independently or
through the Association, shall meet with the Board within ten (10) days
following the regularly scheduled meeting at which the grievance is
considered. At this meeting, between the grievant and the Board, the
grievant may present written brief and/or oral arguments and call witnesses
as designated in his/her initial filing of the grievance. The hearing may be
conducted by the full Board or by a sub-committee to the Board as the
Board may designate. The Board shall notify the grievant, in writing, of its



page 23

decision within ten (10) days following the hearing between the Board and
the grievant.

5. Fifth Step: If the grievance is not resolved at the Fourth Step, there shall be
available a fifth step of impartial binding arbitration. To proceed to the Fifth
Step, the Association shall submit, in writing, a notice to the Board to enter
into such arbitration. Such notice shall be submitted within five (5) days of
the Board's decision.

The American Arbitration Association shall be requested to provide an
arbitrator under their rules. The decision of the arbitrator shall be binding
on both parties.

Expenses for the arbitrator's services and the expenses, which are common
to both parties to the arbitration, shall be borne equally by the Board and
the Association. Each party to an arbitration proceeding shall be
responsible for compensating its own representatives and witnesses.

Article XI - Curriculum and Instruction

A. The Board recognizes that the teachers at a given grade level, subject or
department are in a position to recommend appropriate textbooks, curriculum,
library materials and other instructional materials for their subject and/or grade
level.

B. The following procedure shall be used to adopt textbooks, library materials and
curriculum change:

1. In cooperation with the Administration, the teachers in the grade level or
subject area shall, after study and investigation, make recommendations to
the Superintendent.

2. The Board shall consider the teachers' recommendations at its next regular
meeting. The Board shall notify the involved teachers within twenty (20)
calendar days of its decision. If the Board is unable to accept the
recommendations, the Board shall inform the teachers of the reason(s).

Article XII - Professional Compensation and Salary Placement

A. Salaries

1. All full and part-time teachers shall receive a percentage increase over their
prior year’s annual salary (not including stipends or extra-duty payments) in
the following amounts:

2022-2023: 4%
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2023-2024: 3%
2024-2025: 3%

2. All teachers hired after July 1, 2022 shall have their initial annual salary
determined by using the appropriate level of documented professional
training as set forth in the chart immediately below and then, if applicable,
credit half year experience for each documented year of full-time teaching
experience (rounding up), applying a 1.5% salary increase for each of those
credited years up to 5 years of credit. The following base salary levels
contained in the following chart shall be used for each respective level of
professional training for the length of this contract:

2022-2023 2023-2024 2024-2025
BA = $37,611
BA+15 = $38,739
MA = $41,296
MA+15 = $42,741
MA+30 = $44,237

BA = $40,000
BA+15 = $41,200
MA = $43,919
MA+15 = $45,456
MA+30 = $47,047

BA = $41,200
BA+15 = $42,436
MA = $45,237
MA+15 = $46,820
MA+30 = $48,459

The amounts listed above include base salary, Board-paid TRS, and THIS
contribution as set forth in section XII.A.4 & 5 below.

3. Teachers moving from one level of professional training to another level shall
have their annual salary adjusted by applying the following percentages in
addition to the annual increases set forth in Section XII.A.1 above:

BA to BA+ 15 = 3%
BA+15 to MA = 6.6%
MA to MA+ 15 = 3.5 %
MA+ 15 to MA+ 30 = 3.5 %

Any teacher seeking movement to another level of professional training
(formerly known as “lane” movement) must provide official transcripts on or
before September 1st of each respective school year. Any increase in salary
due to a level movement will be paid retroactively to the beginning of the new
school year. Transcripts turned in after the September 1st deadline will earn
level movement at the start of the following school year.

4. Teacher Retirement System (TRS) in the amount of up to nine percent
(9%) of a teacher’s salary shall be paid by the Board of Education to TRS for
the length of this contract.

5. The Board shall pay on behalf of the employee the .05 to 1.0 percent cost
of Illinois Teacher Retirement System Health Insurance.
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6. For the duration of this contract, teachers reaching the milestones of 3, 5, 10,
15 and 20 years of service with Colona School District 190 will be granted an
additional 2% increase at the beginning of the said service year. This 2%
increase language shall expire with the expiration of this contract.

7. Any teacher who has reached the milestone of 25 years of service to Colona
School District 190 by the implementation date of this contract will be
granted a one-time bonus of one-thousand ($1,000) dollars, as a separate
one-time payment.

8. For the 2023/24 school year, any certified teacher employed by the Colona
SD #190 for the 2022/23 school year shall have a base salary not less than
$41,500.

9. Certified teachers employed by the Colona SD #190 for the 2022/23 school
year will have the following amounts added to their base salary amounts:

a. If the teacher’s base salary was under $41,000 in 2022/23, $2000 will
be added to that teacher’s base salary after any contractual
percentage increase for the 2023/24 school year.

b. If the teacher’s base salary was between $41,000-$43,000 in 2022/23,
$1500 will be added to that teacher’s base salary after any contractual
percentage increase for the 2023/24 school year.

B. Extra-duty Assignments

Teachers involved in extra-duty assignments as set forth in Appendix A which is
attached to and incorporated herein, shall be compensated in accordance with
the provisions of this Agreement. The District will also contribute to TRS both
the required employer and employee share of the amount required by each
respective extra duty stipend covered in Appendix A.

C. Pay Periods

1. Teachers shall receive this salary in twenty-four (24) equal installments
beginning with the first payroll period August 15th.

2. Pay periods will be on the 15th and 30th day of each month. If either of
these dates fall on the weekend or a holiday the pay day will be the last
working day prior to the weekend or holiday. W-2 forms shall be issued to
teachers no later than January 31.

D. Mileage

Teachers shall be paid at the IRS recognized limit per mile for all prior approved
mileage to perform their assigned duties.
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E. Payroll Deductions

Authorization for payroll deductions, other than those required legally and by
this agreement, shall be authorized by written consent of the professional
employee on a form supplied by the District. All credit union deductions shall
be transmitted to the employee's designee within three (3) days following such
deductions.

F. Contract Balance

Any balance in the Board's contractual salary due to a teacher who notifies the
District that he/she is not returning to the District shall be paid on the pay day
immediately following the last day of the school term unless otherwise provided
by the written consent of the teacher and further provided that no more than
three (3) teachers exercise the option provided by this paragraph.

Article XIII - Early Retirement Stipend

If a full-time teacher meets all the eligibility requirements contained in
paragraph 1 of this Section, that teacher may receive the following retirement
benefit found in paragraph 3 of this Section:

A. Eligibility Requirements:

1. The teacher must have served satisfactorily in District 190 for a minimum of
fifteen (15) full-time equivalent years of creditable service as a certified
teacher of District 190 preceding the date of retirement;

2. The teacher must be eligible to retire with TRS as of the retirement date set
forth in the letter discussed in Section XIII.A.1.d below;

3. The teacher must not have received more than a 6% increase in TRS
creditable earnings for the 3 years prior to the school year in which the
benefits will begin to be paid under this program (i.e. to begin receiving the
benefits in 2023-2024, the teacher must not have received an increase in
total creditable earnings in excess of 6% for the 2020-2021, 2021-2022
and/or 2022-2023 school years);

4. The teacher must submit a written irrevocable letter of retirement to the
Superintendent on or before March 31st prior to the school year in which the
teacher wishes to begin receiving the benefits under this program (4 years
notice is the maximum permitted). With the letter, the teacher must also
submit an individual TRS report verifying the teacher’s then known age,
creditable service, creditable earnings and accumulated sick leave days;
and
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5. The teacher must submit a signed promissory note (in the form attached as
Appendix C to this Agreement) wherein the teacher promises to pay back
the difference between the total benefits received under this program and
the actual salary the teacher would have received had they not participated
in this program if the teacher’s retirement results in a TRS 6% excess salary
penalty for the District.

B. Board Approval:

1. The Board shall approve the letter of retirement and notify the teacher
within sixty (60) calendar days of the receipt of the letter, provided that all
conditions of paragraph 1 above are met.

2. The teacher’s notice to the Board and the Board’s subsequent action on
the request shall constitute an irrevocable commitment by the parties to
the terms stated in the notice. However, in the event of significant change
in a teacher’s immediate family (e.g. death, divorce, catastrophic illness),
the Board in its sole discretion may allow the teacher to rescind his or her
notice, provided the teacher returns to the Board any retirement benefit
paid to the teacher in excess of the amount the teacher would otherwise
have received for such year(s) in which the benefit was paid.

C. Retirement Benefit:

The teacher may elect to be paid a salary increase in each of his/her final
year(s) of service equal to six percent (6%) above the previous year’s total
TRS creditable earnings (inclusive of salary, stipend and other extra-duty
payments), for a maximum of four (4) years prior to retirement, as the
case may be. The employee shall not receive any additional TRS
creditable earnings beyond the six percent (6%) increases provided herein
for the remaining school years before retirement. If the employee does not
perform a stipend activity that was included in the original computation,
the increase in TRS creditable compensation will be reduced
proportionally. A sum total of $10,000 will be made available to be applied
to a teacher’s salary over the course of the four years. While this amount
can be divided in a mutually agreed upon manner, under no
circumstances shall this additional amount be used to exceed a 6%
increase in any of the four years. The total value of the increases under
this section shall not exceed $10,000 over the duration of the four years. If
the teacher does not receive the full $10,000 aggregate value of the
retirement benefit through the six percent (6%) increases, he/she shall not
be eligible for any additional increase or payment either before or after
retirement. A simple example is provided below:

Previous Year base salary= $70,000
Contractual increase= 3%
New base salary= $72,100
Maximum salary with 6% increase= $74,200
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Amount of $10,000 allowance used in year one=$2,100
Amount of $10,000 allowance remaining= $7,900

D. Limitations on Participation:

The District will not, under any circumstances, be responsible for any employee
penalties or costs associated with retirement benefits granted under this
Agreement. The parties agree that if legislation is enacted or administrative rules
adopted during the life of this agreement that affects the Board’s obligations or
employee rights under any of the benefits set forth in this Article, then the
provisions relating to such benefits are null and void, and the parties agree to
meet within thirty days of the passage of the legislation to renegotiate the
provision and the impact on any and all employees.

E. Continuation of Plan:

The Board reserves the right to review and modify or terminate the foregoing
regular retirement benefits upon the expiration of this Agreement subject to the
requirement of the Illinois Educational Labor Relations Act and to deny the
foregoing benefits to those who theretofore have not applied for regular
retirement in that this provision creates no vested right to benefits.

Article XIV – Fringe Benefits

A. Life Insurance – Term Life, $20,000 per person

B. Hospitalization and Medical Coverage

1. All full-time teachers, including those on sick leave, shall be eligible for
coverage in the group medical insurance plan authorized by the Board.
The following percentages will be used to calculate cost for medical
insurance:

Single Coverage: Board paid 90%

Employee and Spouse: Board paid 70%

Employee and Family: Board paid 70%

Insurance premiums are based on the annual open enrollment date and
therefore the cost to individuals may change with each contract renewal date and
premium rate change.

C. For those teachers on an approved Extended Leave of Absence, the teacher
may elect to continue such coverage provided the teacher pays the Board
premium as described in as defined in Article IX, Letter F, number 7, of this
contract.
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D. The Board agrees to institute and pay the administrative costs for a flexible
spending account (FSA) for medical expenses and a separate FSA for
dependent care in compliance with the law and FSA Plan.

E. The parties agree to establish an Insurance Committee comprised of equal
representatives of the Board and Association and such Committee shall confer
annually or as otherwise necessary to review and assess insurance benefits and
premium rates, including cost containment measures, and it may make
recommendations to the Board and the Association. Nothing in this Agreement
precludes the Board from changing insurance carriers or insurance coverage.
Furthermore, the Colona Board of Education retains all final discretion regarding
decisions concerning coverage, benefits provided, and premium levels.

Article XV - Management Rights

A. The Board retains and reserves the responsibility for proper management of the
District conferred upon and vested in it by the statutes and the Constitution of
the State of Illinois and the United States, including, but not limited to, the
responsibility for and the right:

1. To maintain executive management and administrative control of the District
and its properties and facilities.

2. To hire all employees and subject to the provisions of the law, to determine
their qualifications and their continued employment.

3. To establish programs and courses of instruction, including special
programs, and to provide for athletic, recreational and social events for
students, all as deemed necessary or advisable by the Board.

4. To delegate authority through recognized administrative channels for the
selection of textbooks and other teaching materials as well as the utilization
of teaching aids of all kinds.

5. To direct the work of its employees.

6. The exercise of the foregoing powers, rights, authorities, duties and
responsibilities by the Board, and the adoption of policies, rules, regulations
and practices in furtherance thereof, shall be limited by the terms of this
Agreement.

Article XVI - Effect of Agreement

1. Complete Understanding - The terms and conditions set forth in this
agreement represent the full and complete understanding between the
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parties. The terms and conditions may be modified only through the written
mutual consent of the parties.

2. Incorporation of Board Policies - No Board policy shall be in conflict with the
terms of this agreement.

3. Individual Contracts - The terms and conditions of this agreement shall be
reflected in individual employment agreements.

4. Savings Clause - Should any Article, Section or clause of this agreement be
declared illegal by a court of competent jurisdiction, then that Article, Section
or clause shall be deleted from this agreement to the extent that it violates
the law. The remaining Articles, Sections and clauses shall remain in full
force and effect.

5. Term of Agreement - This agreement shall become effective August 1, 2022
and shall continue in effect through July 31, 2025. In the event of notice to
modify, change, amend or terminate this agreement, negotiations shall begin
no later than 30 days thereafter, or on such date as the parties may agree.

This agreement is signed this __________ day of _____________, 2022.

IN WITNESS WHEREOF:

For the Colona Education Association

___________________________________
President

___________________________________
Secretary

For the Board of Education,
School District No. 190

____________________________________
President

____________________________________
Secretary
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APPENDIX A
EXTRA-DUTY ASSIGNMENTS
FY2023-2025

POSTIONS 2022-2023 2023-2024 2024-2025
Cheerleading $1,500 $1,545 $1,591
Student Council $1,370 $1,411 $1,453
Band $2,351 $2,422 $2,494
Boys Basketball $2,420 $2,493 $2,567
Girls Basketball $2,420 $2,493 $2,567
Volleyball $2,170 $2,235 $2,302
Head Track $2,000 $2,060 $2,122
Asst. Track $1,447 $1,490 $1,535
Athletic Director $5,546 $5,712 $5,884
Chess $849 $874 $901
Scholastic Bowl $1,100 $1,133 $1,167
Astronomy $371 $382 $394
Cross Country $1,447 $1,490 $1,535
Yearbook $1,000 $1,030 $1,061
Wrestling $2,170 $2,235 $2,302
Asst. Wrestling $1,647 $1,696 $1,747

The number of coaches will be based on the number of participants. Decision will be
made by the athletic director and the administration.
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APPENDIX B

GRIEVANCE FORM

Date Filed: ____________________________

Grievant: _______________________________

*Statement of the Grievance (Including the date of the occurrence of the grievance):

*Clause(s) Violated:

*Remedy Requested:

______________________________
Signature of Grievant

*Attach a separate sheet if necessary.
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APPENDIX C

RETIREMENT PROMISSORY NOTE

[Employee Name]

[Date]

I have requested to participate in the Early Retirement Stipend Program as contained in
Article XIII of the FY2023-2025 Collective Bargaining Agreement. As a condition of
participation, I understand that I must meet all of the requirements of Article XIII.A,
which includes among them the following pertinent part that provides a teacher:

“Must submit a signed promissory note (in the form attached as
Appendix C to this Agreement) wherein the teacher promises to
pay back the difference between the total benefits received under
this program and the actual salary the teacher would have received
had they not participated in this program if the teacher’s retirement
results in a TRS 6% excess salary penalty for the District.”

Accordingly, if my retirement causes the District to pay a 6% excess salary contribution,
I promise to pay the Board of Education the applicable amount listed below for the
retirement benefits that I will have already received pursuant to Article XIII of the
Collective Bargaining Agreement:

[4 years before proposed retirement date]: $ [pay back amount]

[3 years before proposed retirement date]: $ [pay back amount]

[2 years before proposed retirement date]: $ [pay back amount]

[1 year before proposed retirement date]: $ [pay back amount]

Such repayment shall be made by equal payroll deductions for the remainder of the
school year in which I notify the Board of Education of my inability to fulfill the terms of
this Agreement. In the event that there are no remaining payroll checks due to me, any
amount due to the Board of Education will be repaid over a time period established by
the Board of Education. I understand that should I default on any one of the above
referenced payments, the full remaining balance of the amount listed herein shall
immediately become due and owing without further notice and the Board of Education
shall be entitled to pursue a legal claim against me in a court of competent jurisdiction. I
further agree that in the event of a default of this Promissory Note, the District shall not
only be entitled to repayment as described above, but shall also be entitled to
reimbursement of all costs and fees, including reasonable attorney’s fees, incurred by
the Board of Education in collecting the balance due.
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By signing this agreement, I agree to the terms stated above. Failure to return this
Agreement will negate my request for participation in the Plan.

I freely consent to the terms of this Agreement.

___________________________ _____________
Name Date


